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FEEE Outline
1. Z%orHmiEsT
Introduction of Diversity and Inclusion@CUHK

2. IS SRR - B

Key concepts of discrimination and harassment

3. FE¥ITTA
What you should do
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Profeccor Alan K.L. Chan
Provoct, CUHK
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https://www.cuhk.edu.hk/osa/lces/OrientationLibrary/DIO-movie.mp4
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CUHK culture & core values
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Holistic Approach : Diversity and Inclusion Policy
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DIO’s website: https://www.dio.cuhk.edu.hk/
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Presenter Notes
Presentation Notes
Academic Advisory System:
Every student (both undergraduate and postgraduate) is assigned an Academic Advisor (Level I Academic Advisor)
Students with academic problems or on academic probation/ extended probation/ with GPA below a certain threshold are assigned designated Academic Advisors (Level II Academic Advisor)

Other support on academic matters:
E.g. production of special lecture notes, academic counselling, exam arrangement supported by Office of Student Affairs (OSA) and Office of Academic Links (OAL)

Accessible campus:
Uni-sex toilets (2/F Cheng Yu Tung Building & UG/F Sino Building)
Accessible entrances
Accessible Toilets 
Colleges and Hostel: Support for accommodation & daily care, e.g. special toilets/showers, adjustable tables for wheelchairs

Breastfeeding friendly environment (7 Nursing Rooms on Campus)



http://www.dio.cuhk.edu.hk/
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Anti-discrimination Ordinances
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Legal Liabilities
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Civil liability
I WEERE - 5017 ACIIEE ~ Bl
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Criminal consequences: Some behaviours
(e.g. indecent assault, crank calling)
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Direct Discrimination
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Presenter Notes
Presentation Notes
Direct Discrimination
Direct Discrimination occurs when a person is treated less favourably ” than another person without the attribute in comparable circumstances because of the below attributes.
Sex
Pregnancy
Marital status
Disability
Family status (responsibility for the care of an immediate family member)
Race

Race/ Disability/Family Status discrimination 
Direct discrimination occurs when, on the ground of race/disability/family status, that person is treated less favourably than another person without a disability in similar circumstances.

Sex discrimination 
Direct discrimination occurs when a person is treated less favourably than another person of the opposite sex, with a different marital status, who is not pregnant or not breastfeeding. 

Example of direct discrimination on race:
A Filipino student was refused to apply as a member of a society on the ground of her race. 

It is unlawful under the Race Discrimination Ordinance to discriminate against a person on the ground of race in the provision of goods, facilities, and services. In this case, if the Filipino student’s race was the reason for refusal of the membership application, such refusal of service could be discriminatory.
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Presenter Notes
Presentation Notes
In this illustration the first picture shows what happens when everyone gets the same (equal treatment). In the second picture we can see that each person gets the support they need to see the game (equitable treatment). 

Indirect discrimination occurs when a condition or requirement is applied to all people, but such a condition or requirement adversely impacts the group of persons protected under the EO laws because it is more difficult for them to comply with the condition or requirement when compared to other groups, and the condition or requirement is not justifiable.



Harassment

1. ¥ 5] A+ person to person
2. B/ B RV ERE Hostile / Intimidating Environment
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Presenter Notes
Presentation Notes
Application for sexual harassment:
Between persons of the same sex
Between persons of the opposite sex
A single incident
Explicit or implicit
Intentional or unintentional




Harassment
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Presenter Notes
Presentation Notes
Application for sexual harassment:
Between persons of the same sex
Between persons of the opposite sex
A single incident
Explicit or implicit
Intentional or unintentional




Harassment
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Presenter Notes
Presentation Notes
Objective Test:
A reasonable person, having regard to all circumstances, would have anticipated that Person B would be offended, humiliated or intimidated.
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It is against the law to victimise
the complainant or those
assisting in the complaint
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Role of Bystander

-7 A Intervene
- | #% Understand

- %481 Support
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Dealing with Discrimination or Harassment
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Act early
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Make clear to the discriminator/harasser that the behaviour is not acceptable
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Seek emotional support or counselling
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Record event: Nature of behaviour, date, time, location and withesses...
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|f behaviour continues, seek help from the University or relevant outside bodies
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Dealing with Discrimination or Harassment
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Seek help from the University’s Panel

Against Discrimination and Sexual
Harassment
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Where to Get Help
# nk Website : cadsh.cuhk.edu.hk
21 4% Hotline: 3943 8716
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http://policy-harass.cuhk.edu.hk/en-gb/
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Constructive suggestion box
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Diversity and Inclusion Week 2021-22
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Opening Dance
Ceremony Performance
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Workshop
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Diversity and Inclusion Week 2022-23

Next in Oct 2022!
Stay tuned!
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