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Diversity and Inclusion @ CUHK

多元共融事務處
by the Diversity and Inclusion Office
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概要 Outline

1. 多元共融簡介
Introduction of Diversity and Inclusion@CUHK

2. 歧視及騷擾的主要概念
Key concepts of discrimination and harassment

3. 應對方法
What you should do
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https://www.cuhk.edu.hk/osa/lces/OrientationLibrary/DIO-movie.mp4


中大的文化與核心價值
CUHK culture & core values

開放
Openness

兼容
Inclusivity

守禮
Civility
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全面性:多元共融政策
Holistic Approach : Diversity and Inclusion Policy

多元共融事務處網站:
DIO’s website:  https://www.dio.cuhk.edu.hk/
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Presenter Notes
Presentation Notes
Academic Advisory System:
Every student (both undergraduate and postgraduate) is assigned an Academic Advisor (Level I Academic Advisor)
Students with academic problems or on academic probation/ extended probation/ with GPA below a certain threshold are assigned designated Academic Advisors (Level II Academic Advisor)

Other support on academic matters:
E.g. production of special lecture notes, academic counselling, exam arrangement supported by Office of Student Affairs (OSA) and Office of Academic Links (OAL)

Accessible campus:
Uni-sex toilets (2/F Cheng Yu Tung Building & UG/F Sino Building)
Accessible entrances
Accessible Toilets 
Colleges and Hostel: Support for accommodation & daily care, e.g. special toilets/showers, adjustable tables for wheelchairs

Breastfeeding friendly environment (7 Nursing Rooms on Campus)



http://www.dio.cuhk.edu.hk/


反歧視條例
Anti-discrimination Ordinances
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法律責任
Legal Liabilities

i. 民事責任
Civil liability

II. 刑事後果：有部分行為(如非禮、電話
騷擾)
Criminal consequences: Some behaviours
(e.g. indecent assault, crank calling)
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直接歧視
Direct Discrimination 
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Presenter Notes
Presentation Notes
Direct Discrimination
Direct Discrimination occurs when a person is treated less favourably ” than another person without the attribute in comparable circumstances because of the below attributes.
Sex
Pregnancy
Marital status
Disability
Family status (responsibility for the care of an immediate family member)
Race

Race/ Disability/Family Status discrimination 
Direct discrimination occurs when, on the ground of race/disability/family status, that person is treated less favourably than another person without a disability in similar circumstances.

Sex discrimination 
Direct discrimination occurs when a person is treated less favourably than another person of the opposite sex, with a different marital status, who is not pregnant or not breastfeeding. 

Example of direct discrimination on race:
A Filipino student was refused to apply as a member of a society on the ground of her race. 

It is unlawful under the Race Discrimination Ordinance to discriminate against a person on the ground of race in the provision of goods, facilities, and services. In this case, if the Filipino student’s race was the reason for refusal of the membership application, such refusal of service could be discriminatory.



間接歧視
Indirect Discrimination 
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Presenter Notes
Presentation Notes
In this illustration the first picture shows what happens when everyone gets the same (equal treatment). In the second picture we can see that each person gets the support they need to see the game (equitable treatment). 

Indirect discrimination occurs when a condition or requirement is applied to all people, but such a condition or requirement adversely impacts the group of persons protected under the EO laws because it is more difficult for them to comply with the condition or requirement when compared to other groups, and the condition or requirement is not justifiable.




騷擾
Harassment
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1. 對個別人士 person to person
2. 敵意/威嚇性的環境 Hostile / Intimidating Environment

Presenter Notes
Presentation Notes
Application for sexual harassment:
Between persons of the same sex
Between persons of the opposite sex
A single incident
Explicit or implicit
Intentional or unintentional





主觀測試
Subjective Test
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騷擾
Harassment

Presenter Notes
Presentation Notes
Application for sexual harassment:
Between persons of the same sex
Between persons of the opposite sex
A single incident
Explicit or implicit
Intentional or unintentional





客觀測試
Objective Test
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騷擾
Harassment

Presenter Notes
Presentation Notes
Objective Test:
A reasonable person, having regard to all circumstances, would have anticipated that Person B would be offended, humiliated or intimidated.





使投訴人或協助處理投訴的
人士受害，即屬違法。

It is against the law to victimise 
the complainant or those 
assisting in the complaint

13



旁觀者的角色
Role of Bystander

- 介入 Intervene
- 了解 Understand
- 協助 Support
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處理歧視或騷擾
Dealing with Discrimination or Harassment

告訴歧視/騷擾者他/她的行為是不能接受的
Make clear to the discriminator/harasser that the behaviour is not acceptable

及早採取行動
Act early

尋求情緒上的支援或輔導
Seek emotional support or counselling

記錄事件的性質、日期、時間、地點及證人…
Record event: Nature of behaviour, date, time, location and witnesses… 

若行為持續，尋求大學或校外相關團體的協助
If behaviour continues, seek help from the University or relevant outside bodies
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向大學的歧視及性騷擾調停/投訴小組尋
求協助

Seek help from the University’s Panel 
Against Discrimination and Sexual 
Harassment
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處理歧視或騷擾
Dealing with Discrimination or Harassment



尋求協助
Where to Get Help
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網址Website : cadsh.cuhk.edu.hk
熱線Hotline: 3943 8716

http://policy-harass.cuhk.edu.hk/en-gb/
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建議箱
Constructive suggestion box



多元共融週
Diversity and Inclusion Week 2021-22
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A B

C D

舞蹈表演
Dance 
Performance

開幕典禮
Opening 
Ceremony

分享會
Sharing

手語工作坊
Sign Language 
Workshop



多元共融週
Diversity and Inclusion Week 2022-23
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Next in Oct 2022!

Stay tuned!
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